Instructions
· For each of the learning outcomes listed, please indicate:
· Where each learning objective is located within the course materials submitted for approval to the SAFE Work Endorsed Training Standard Program.
· Where the exercises such as open discussion, group discussion, questions/answers and/or written/ oral/ practical evaluation are located within the course materials.
· Enter Not Applicable or N/A for sections that are not applicable to the training standard.
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☐ Accreditation  ☐ Reaccreditation
Training Course Information 
	Training Course Name:
Supervisor Safety and Health Roles and Responsibilities

	Training Standard:
Supervisor Safety and Health Roles and Responsibilities Training Program Standard

	

	Course Duration (hours): 



Course Developer Information 
	Last name:

	First name:

	Job title:

	Company


	Address:


	Phone:

	Email:



	Learning Outcomes: 
By the end of course, learners will be able to:
	 Slide #
(In-person/ Virtual)
	Slide #
(e-learning module)
	Facilitator's Lesson Plan/Guide Book
	Participant's Manual/Guide Book
	Open Discussion
	Group Discussion
	Questions/Answers
	Written/ Oral/ Practical Evaluation
	Comments/Notes

	1. Why is Safety Important
	
	
	
	
	
	
	
	
	

	1.1 explain the moral, financial and legal reasons for safety
	
	
	
	
	
	
	
	
	

	1.2 differentiate between overt and hidden financial costs associated with unsafe and unhealthy workplaces.
	
	
	
	
	
	
	
	
	

	2. Due Diligence
	
	
	
	
	
	
	
	
	

	2.1 understand what due diligence is and its underlying principles
	
	
	
	
	
	
	
	
	

	2.2 identify the elements of due diligence
	
	
	
	
	
	
	
	
	

	2.3 demonstrate due diligence
	
	
	
	
	
	
	
	
	

	3. Legal Requirement
	
	
	
	
	
	
	
	
	

	3.1 use and identify parts in the Manitoba Workplace Safety and Health Act and Regulation and/or Canada Labour Code Part II, as applicable
	
	
	
	
	
	
	
	
	

	3.2. reference the legal duties and responsibilities of supervisors in the workplace and the legal implications for failing to meet their duties and responsibilities
	
	
	
	
	
	
	
	
	

	3.3 identify the elements of a safety and health program and the elements that are most pertinent to supervisors in the workplace
	
	
	
	
	
	
	
	
	

	3.4 describe the structure and function of an internal responsibility system
	
	
	
	
	
	
	
	
	

	3.5 identify where supervisors fit into the internal responsibility system
	
	
	
	
	
	
	
	
	

	3.6 describe the four basic rights and how they relate to supervisors
	
	
	
	
	
	
	
	
	

	3.7 apply the roles of the supervisor to ensure the worker rights are upheld which includes: informing, training, enabling participation, reporting, involving the safety and health committee and reassigning dangerous work
	
	
	
	
	
	
	
	
	

	4. Supervisor Duties - Hazard Identification and Risk Control 
	
	
	
	
	
	
	
	
	

	4.1 define the categories of hazards and how they can be identified
	
	
	
	
	
	
	
	
	

	4.2 describe risk and how it can be assessed
	
	
	
	
	
	
	
	
	

	4.3 identify types of hazard controls by referencing the hierarchy of controls
	
	
	
	
	
	
	
	
	

	4.4 apply the steps of hazard identification and risk control as it pertains to supervisors in the workplace
	
	
	
	
	
	
	
	
	

	5. Supervisor Duties - Inspections
	
	
	
	
	
	
	
	
	

	5.1 differentiate between types and purposes of inspections
	
	
	
	
	
	
	
	
	

	5.2 identify an inspection checklist suitable for their workplace
	
	
	
	
	
	
	
	
	

	5.3 explain the components of conducting an inspection including: frequency, content, participants, assigning corrective actions and follow-up
	
	
	
	
	
	
	
	
	

	6. Supervisor Duties - Investigations
	
	
	
	
	
	
	
	
	

	6.1 differentiate between the types and purposes of investigations and who is required to conduct them
	
	
	
	
	
	
	
	
	

	6.2 explain the steps in conducting an investigation including: caring for the injured, securing a scene, reporting an incident, conducting interviews, examining evidence and preparing the report.
	
	
	
	
	
	
	
	
	

	7. Supervisor Duties - Reporting
	
	
	
	
	
	
	
	
	

	7.1 reiterate the importance for reporting and why it is a crucial component in the workplace safety and health program
	
	
	
	
	
	
	
	
	

	7.2 describe the reasons for reporting including: moral and financial benefits and legal requirements
	
	
	
	
	
	
	
	
	

	7.3 identify what needs to be reported both internally and externally
	
	
	
	
	
	
	
	
	

	7.4 identify who the reporting bodies are
	
	
	
	
	
	
	
	
	

	7.5 apply the reporting requirements
	
	
	
	
	
	
	
	
	

	8. Supervisor Duties - Training 
	
	
	
	
	
	
	
	
	

	8.1 describe the different types and purpose of training
	
	
	
	
	
	
	
	
	

	8.2 identify when training must take place and the reasons why
	
	
	
	
	
	
	
	
	

	8.3 explain training delivery styles and check participant understanding for all worker needs, including vulnerable workers
	
	
	
	
	
	
	
	
	

	9. Culture of Safety
	
	
	
	
	
	
	
	
	

	9.1 describe positive culture of safety
	
	
	
	
	
	
	
	
	

	9.2 explain the role that supervisors play in a culture of safety
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