April 2018

The WCB Offers Multiple Payment Options
In an effort to ensure making

premium payments are as convenient . -

as possible for employers, the WCB

offers a FlexPay option. FlexPay is .
an enhanced payroll reporting and
payment system for all customers.

I .

FlexPay offers:

* Easy online payments with
more options for when and how
payments are made

* Online payroll reporting
e Convenience of 24/7 online access

¢ No additional cost

All customers will enjoy a number
of advantages with FlexPay:

* Save time and paperwork by
reporting your estimated annual
payroll once a year.

* Revise your estimated payroll
throughout the current year.

e Experience greater flexibility in
payment schedules, including one |
or multiple payments. ' \

* Choose from additional payment
methods including:

pre-authorized payments
debit card or credit card

online, by phone or in person Subscribe to

coshcheque . CBCon nect

More information can be found at ° 0 ° 0
https://www.wcb.mb.ca/flexpay- ™ ™
frequently-asked-questions wcb.mb.ca/wcb-newsletters
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Assessment Services Here fo Help

The Assessment Services Department To determine the need to obtain * To learn more about the calculation
handles employer needs and concerns WCB coverage and register your of your premium rate

related to registering with the WCB, business

assigning industry classifications to * For assistance in providing Annual Winnipeg: 204-954-4505

employers, setting premium rates, Payroll information Within Canada and US toll-free:

billing, collecting premiums, and
appeals related to assessment services.

e To obtain an Experience and 1-855-954-4321, ext. 4505

Industry Rating (Bid) letter Fax: 204-954-4900
Contact Assessment Services: * For account classification or Within Canada toll free fax:
reclassification questions 1-866-245-0796

e For general account information
Email: assessmentservices@wcb.mb.ca
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ASSESSABLE PAYROLL .-
1efits haye €10 do vy
coverage Each year, employers report payroll o the WCB which is used to calculate how much benefits, © with ¥
iristration the employer is required o pay in premiums for their workers compensation insurance e alo
‘;darcﬂhp V\n coverage. 9 with you,

Payrollincludes workers' earnings, casudl labour eamings and the labour reporting of Yoo fer
contract workers' eamnings. (For more information specific to contract workers, see the C’ Non-taxqy
omy

! Calculation of Earnings for Contract Workers fact sheet on the WCB website). ur sation b,
pay & s Employers are asked fo report both their gross payroll and their assessable payroll. For UreCeive frop, o eneis Y
nogeror jery CONCE most firms, these amounts are the same. Your net oy Ioss of
fion s and seritofies ! e
ol provinc e s ony 10105 What is the difference between payroll and earnings? Nt says | g
nt Pre ncel'e‘ fr
S e clovs YO hmpOVV ate inthe PO For the purposes of the Workers Compensation Board of Manitoba, earnings refer fo 009 YOUr Workers ¢, "UP benefits frop,
ris OSSO gencies ! what each individual worker is paid for their work. Payroll refers to the total earnings of © O1Your nef gy ”0 '°” b flrs as My empioye,
Siors Ive. < the ABP? all covered workers combined (not including individuals with Personal Coverage) and ‘op- 19 @3 he fop
©p orticipate I A e Gnd oPe may include eamings for individuals who are not issued a T4slip by the business. UP benefits j¢ they oo
iple ivein e in e just
Who is eligl SW;‘: mc\Dcc;O‘s What is the difference between gross payroll and assessable payroll? benefits s are deducfed from m
nove woﬂﬂ\sﬂ iin Canc ) Lersiowner oper 2nefis g g deducred Y wep
ited DASS) o X if your The amount that employers report, per worker, is subject to a cap, or maximum yh ,OODCOWDS bener;
ricipate N 7 - gnada. - geintne’ assessable earnings level. Employers are not charged a premium on the portion of a wh % Of your ef Nefits ony when
connot P ey Ive N articipot jole ea . h c at is con, f actual oy
(ou S of where s con pply o P worker's earnings that exceeds the maximum assessable earnings. For example, if the u Sldered acol S Of eamin,
egordes Jowind industies maximum assessable earnings in 2018 are $127,000, and all your workers eamn less than 91 Not requirgy o ’Oterql benefits
rentl. ine fo! ; uck‘mg""cu““g that amount, then the gross payroll and the assessable payroll are the same amount. Signateq for oty 0 rey
ol T GQes
© Buk uqu‘\df-““°“ 9 gnd DeverY If any individual worker(s) earn in excess of $127,000 in 2018, then the employer should Nt incom or /0cn Payments
. couier Messe! ngets 0 report those individuals' eamings only up fo the maximum as assessable earnings. 'S Or renfqy j income
r BUS Tron! D on
C:‘;“jbqn a R““cg Bu;ee poﬂﬂ‘ pet The total amount is considered the gross payroll and the capped earnings are ;x%uneny ©Mployer
. ‘{‘G 4 scenic, ond i £y wo;\(ers/ow\"e‘ ol considered the assessable payroll. - 9.
‘ |\ Of e e you .
How do \report pave ration of workers/onne! ope Example of how to apply the maximum assessable earnings level: are feceiving js o Colltera pe,
i infor o ! nefit, e .
When providng e A firm has two workers in 2018. It is anticipated one worker will earn $130,000 and the 020901 atrce, IO 01 b gy “ VourAd'Ud'Coror
. . .
2018 Fact Sheets Available in Eight Languages
The WCB has updated its Fact We've also reformatted some of our The full listing of our Fact
Sheets, covering all the specialized Fact Sheet content into FAQs in order Sheets can be found at
information you might need in your to streamline information. The FAQs https://www.wcb.mb.ca/fact-sheets.
dealings with us. From information are available in English on our website.
on assessable payroll and calculation
of benefits to coverage for contract Return undeliverable copies to:
workers and return to work, our Fact WCB Communications, 333 Broadway, Winnipeg, MB R3C 4W3
Sheets provide detailed information Telephone: (204) 954-4760 Fax: (204) 954-4968

TR S Y O
The F.act' Sheets. are available on our PM 40062754
website in English, French, Tagalog,
Spanish, German, Mandarin, Punjabi
and Russian.




